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	DEPARTMENT OF THE ARMY
UNITED STATES ARMY GARRISON-ROCK ISLAND ARSENAL

1 ROCK ISLAND ARSENAL

ROCK ISLAND, ILLINOIS 61299-5000

REPLY TO                                             

ATTENTION OF


	


AMSTA-RI-GM






      

MEMORANDUM FOR: All Employees; HQ ASC, IMA, USAG-RIA, TACOM-RI, JMTC, and Tenant Activities

SUBJECT: Prevention of Sexual Harassment - Policy Memo #A-15
1.  Applicability and Effective Date.  This policy statement is applicable to all employees of the Rock Island Arsenal serviced by the Rock Island Arsenal Garrison and is effective immediately.

2.  General.  RIAI has a “Zero Tolerance” policy for sexual harassment: an environment free of sexual harassment for all personnel is imperative.  Supervisors are responsible for ensuring compliance with this policy and employees for reporting incidents of sexual harassment immediately.  

3. Operational Procedures.

    a.  Defined by law, sexual harassment is any repeated unwanted, unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature.  When sexual harassment is made a term or condition of employment, a hostile or abusive environment is created.  These adverse conditions could then interfere with an employee's performance.

    b.  All civilian employees at Rock Island Arsenal have a responsibility for maintaining high standards of honesty, integrity, impartiality, and conduct to ensure proper performance of our mission.  Sexual harassment violates these standards, undermines the integrity of the work relationship, interferes with work productivity, and will not be tolerated.

    c.  Employees who believe they have been subjected to sexual harassment should promptly report the harassment to the appropriate leadership level or the RIA Equal Employment Opportunity office, extension 22548 for assistance.

     d.  I depend on your personal support to ensure Rock Island 

Arsenal provides an environment free of sexual harassment for all our employees.

4.  Summary.  Managers and leaders at all levels will take immediate action to ensure each allegation of sexual harassment is resolved sincerely, impartially, and promptly.  Appropriate disciplinary action will be taken against violators of this policy.  

5.  Questions concerning this policy may be addressed to the 

Equal Employment Opportunity Office, AMSTA-RI-EO, extension 22548, or by e-mail: AMSTA-RI-EO@ria.army.mil .
                                                                       ALAN G. WILSON
                                                                       Garrison Manager
